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Disclaimer:

Å First-hand regional knowledge

Å Shared national knowledge
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Background

Å The regional growth

Note: The circle and white arrow are added for emphasis (NASA 

image)
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Background

Å The regional growth

NASA Image



ÅRulemaking

ÅEmphasis Programs

ÅNew(ish) Reporting Requirements

ÅPenalty Structure Adjustment

ÅFrequently Cited Standards
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Summary



ÅThe process is a marathon, within a marathon.

ÅA lot is going on.

ÅFinal Rule Stage

ÅCrystalline Silica

ÅWalking Working Surfaces/Slips-Trips-Falls

ÅImproved Tracking of Injuries  & Illnesses 

ÅUpdating OSHA Consensus Standards

ÅEye 

ÅFace
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Rulemaking
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Emphasis Programs

ÅNational

ÅTrenching

ÅAmputation

ÅSilica

ÅNursing Home

ÅCombustible Dust

ÅHexavalent Chromium

ÅPSM

ÅC-Target

ÅFederal Agencies

ÅIsocyanates
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Emphasis Programs

ÅRegional/Local

ÅFalls in Construction

ÅOil & Gas

ÅRoadway Workzone

ÅGrain Handling

ÅSilica in Cut Stone & Slap Handling

ÅAutomotive Services
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Reporting Requirements

Starting in 2015, employers were required to 

report the following to OSHA:

ÅAll work-related fatalities (8 hours)

ÅAll work-related hospitalizations of one or 

more employees (24 hours)

ÅAll work-related amputations (24 hours)

ÅAll work-related losses of an eye (24 hours)
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Reporting Requirements (cont.)

Employers do not have to report an event if it:

ÅResulted from a motor vehicle accident on a public street 

or highway, except in a construction work zone; employers 

must report the event if it happened in a construction work 

zone. (yeah….but…).

ÅOccurred on a commercial or public transportation 

system (airplane, subway, bus, ferry, street car, light rail, 

train).  (yeah…but…).

ÅOccurred more than 30 days after the work-related 

incident in the case of a fatality or more than 24 hours 

after the work-related incident in the case of an in-patient 

hospitalization, amputation, or loss of an eye.  

(Yeah…but…).
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Reporting Requirements

Starting in 2015, employers were required to 

report the following to OSHA:

ÅAll work-related fatalities (8 hours)

ÅAll work-related hospitalizations of one or 

more employees (24 hours)

ÅAll work-related amputations (24 hours)

ÅAll work-related losses of an eye (24 hours)
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Background
Å 2014 BLS data listed North Dakota as having 38 work-

related fatalities (18 fewer than 2013)

Å Approximately 44% (17 of 38) of the fatalities were 

related to transportation operations. (a drop of 12%)

Photo: Highway 2, between Williston 

and Minot, Drilling Ahead



13

https://www.dot.nd.gov/divisions/safety/trafficsafety.htm



o Falls 

o Trenching & 

Excavation

o 5(a)(1) 

o HazCom

o FTC

OSHAôs Expectation: It is the employerôs responsibility 

to evaluate, develop, and ENFORCE positive

Safety programs.
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Citations From a Dakotaô Perspective
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What OSHA Expects:

o Employers to evaluate the workplace for the hazards their 

employees may be exposed to.

o Engineering controls, respiratory protection, monitoring 

devices, egress & PPE.

o Develop programs necessary to ensure employee safety.

o Hazard communication, training, emergency response, 

use of PPE.

o Enforce the programs.

o What are you doing to make sure employees are 

following your programs.
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Recent Emerging Issues

o Frequent occurrences of employees struck-by vehicles.

o High fatality, severity of injury rate.

o Multiple contractors on site.
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Struck-By Hazards

o Often parked in middle of roadway

o High traffic area

o Low visibility

o Potential for 

incident, NOT an 

accident
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Struck-By Hazards

o Use of high visibility clothing

o Minimize the foot travel distance across traffic when 

possible

o Much better

option
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What OSHA Expects:

o First Rule: see and be seen.

o High visibility clothing

o Adequate lighting

o Use of spotters, with signal 

lights if necessary.

o Site Traffic Control Plans

o Particularly important for sites with multiple 

contractors.

o Defined In / Out routes.
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Federal Civil Penalties Inflation Adjustment Act 2015:

o Penalty Structure has not changed in 25+ years.

o To be published by July 1, 2016.

o Requires annual inflation adjustments.

o Currently looking around an 82% (proposed) increase.

o Factors for small employers (would actually receive a 

penalty lower than in the previous structure).
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Questions


